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Executive Summary 
  

  

 
An investigation into participation in the Office of Group Benefits’ (Group 
Benefits) health insurance plans by retirees who had returned to active service 
with school boards revealed that Group Benefits collected $631,046 less in 
premium payments from the school boards than was due.  Our investigation 
revealed that 19 school boards participating in the plans failed to notify Group 
Benefits of the correct status for employees that retired or for employees that 
were re-employed retirees.  In some instances, we noted that school boards 
eventually notified Group Benefits of the retirement of employees or of the re-
employment of retirees.  However, Group Benefits did not take action to 
reclassify these employees and continued to submit bills to the school boards at 
the active employee rate rather than the higher rates for retired employees or re-
employed retirees. 
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Background
 

   

 
Group Benefits administers a program of group health and life insurance for 
active and retired employees of the State of Louisiana, certain political 
subdivisions of the State, and a number of school boards in the State.  
 
New, full-time employees of agencies that participate in Group Benefits are 
offered the option of participating in the plans.  At the time of employment, the 
employee is provided an enrollment application form for coverage through Group 
Benefits.  The employee must fill out a new application each time there is a 
change in their coverage.  Changes in coverage can result for a number of 
reasons including: 
 

• Change in employment status (retirement, termination) 
• Change in other coverage 
• Changes in dependent coverage based on marriage, divorce, birth or 

adoption of a child 

An employee may also elect to change coverage during the open enrollment 
period each April. 
 
In 2002, Group Benefits began to receive notices from Medicare demanding 
payment for claims that Medicare had processed as the primary payer, when the 
beneficiaries should have had primary coverage with Group Benefits.  These 
claims involved members of Group Benefits who had previously retired from 
agencies participating in Group Benefits and then returned to active, full-time 
employment with agencies participating in Group Benefits.  Medicare determined 
that in such cases, Group Benefits should have been the primary payer and 
Medicare the secondary payer.  As a result, Group Benefits created the category 
of re-employed retiree and set the premiums at the same rate as a retiree without 
Medicare.  All participating agencies were notified of this change and advised of 
the effective date of March 1, 2003.   
 
In March 2003, Group Benefits also adopted the, “Once a retiree, always a 
retiree rule.”  This rule states, “Retirees who return to active employment will 
continue to be considered as retirees for purposes of participation in Group 
Benefits plan.” 
 
On March 17, 2003, Group Benefits notified participating school boards by fax of 
the creation of the re-employed retiree category and of the school boards’ 
responsibilities with respect to re-employed retirees.  Since 2003, these 
requirements were reiterated each year through the annual Group Benefits 
Preferred Provider Organization Plan Document (Plan Document).  Group 
Benefits published an emergency rule establishing the re-employed retiree 
category in the State Register on March 20, 2003.  The final rule was published 
in the State Register on September 20, 2003. 
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Scope and Methodology
 

  

 
We conducted our audit in accordance with Principles and Standards for Offices 
of Inspector General as promulgated by the Association of Inspectors General.   
 
This investigation was initiated following a request by Group Benefits to 
investigate the possibility that some school board employees participating in 
Group Benefits’ health insurance plans had been improperly classified.  The 
concern was that Group Benefits was collecting lower premiums from school 
boards than it should for incorrectly classified employees.   
 
The scope of this investigation was limited to review of premiums collected for 
employees of school boards who had retired and were classified in the Group 
Benefits system as active employees from March 1, 2003, through January 31, 
2009.  Our procedures included but were not limited to reviewing: 
 

• Group Benefits’ Plan Documents for the covered years 
• Group Benefits’ premium schedules for the covered years 
• Lists of retirees provided by Louisiana State Employees’ Retirement 

System, Louisiana School Employees’ Retirement System, and Teachers’ 
Retirement System of Louisiana 

• Group Benefits’ enrollment files for selected participating employees 
• Billing summaries for selected employees provided by Group Benefits 
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Improperly Classified Retirees 
Our investigation revealed that 19 school boards participating in the plans failed 
to notify Group Benefits of the correct status for employees that retired or for 
employees that were re-employed retirees.  In some instances, the school 
boards eventually notified Group Benefits of the correct status of the employees, 
but Group Benefits did not take action to reclassify these employees.  This 
resulted in Group Benefits collecting $631,046 less in premium payments than 
was due because Group Benefits submitted bills to the school boards at the 
active employee rates rather than the higher rates for retired employees or re-
employed retirees. 
 
Article 1 Section B. 1. b. of the Plan Document for fiscal year 2008-2009 states: 
 

“An Employee retired from a participant Employer may not be 
covered as an Employee.” 

 
Article 4 Section IX. A of the Plan Document for fiscal year 2008-2009 states in 
part: 

“It is the responsibility of the Participant Employer to submit 
enrollment and change forms and all other necessary 
documentation to the Program on behalf of its Employees.” 

 
Article 4 Section IX. B of the Plan Document for 2008-2009 states: 
 

“A Participant Employer shall immediately inform the Program 
when a Retiree with Group Benefits coverage returns to full-time 
employment.  The Employee shall be placed in the Re-employed 
Retiree category for premium calculation.  The Re-employed 
Retiree premium classification applies to Retirees with and without 
Medicare.  The premium rates applicable to the Re-employed 
Retiree premium classification shall be identical to the premium 
rates applicable to the classification for Retirees without 
Medicare.” 

 
Similar language appears in each Plan Document for all years subsequent to 
fiscal year 2002-03.  
 
Total premiums for participants of Group Benefits vary depending on various 
factors including the employee’s status, the plan selected by the employee, and 
the classification of the employee.  There are six status categories:   
 

• Active Employee 
• Retiree with No Medicare or Re-Employed Retiree 
• Retiree with 1 Medicare 
• Retiree with 2 Medicare  
• COBRA 
• Disability COBRA 
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The plans available vary from one year to another, but generally include at 
minimum a PPO option, an EPO option and an HMO option.  There are four 
classifications of employee coverage: 
 

• Single 
• Employee with Spouse 
• Employee with Children 
• Family 

The State or employing agency pays a portion of the total premium, and the 
employee pays the remaining amount through payroll deduction.  The 
percentage paid by the employing agency differs based on a number of factors, 
and, thus, the percentage paid by the employee varies.  The total premium for 
active employees is significantly less than the amount paid for retired employees 
who do not have Medicare coverage or re-employed retirees.  The table below 
shows how the total premiums differ for the fiscal year 2008-09. 
 

COMPARISON OF TOTAL PREMIUM RATES FOR  
ACTIVE EMPLOYEES TO RE-EMPLOYED RETIREES 

Plan Coverage 

Total 
Monthly 
Active 
Rate 

Total 
Monthly 

Retired No Medicare 
and 

Re-employed Retiree 
Rate Difference 

 Statewide 
PPO 

Single $542.36 $1,009.00 $466.64 
With 
Spouse $1,152.00 $1,781.72 $629.72 
With 
Children $661.48 $1,123.92 $462.44 
Family $1,214.92 $1,773.12 $558.20 

 Statewide 
EPO 

Single $564.12 $1,049.32 $485.20 
With 
Spouse $1,198.08 $1,852.96 $654.88 
With 
Children $687.96 $1,168.84 $480.88 
Family $1,263.52 $1,844.04 $580.52 

 Statewide 
HMO 

Single $520.72 $968.64 $447.92 
With 
Spouse $1,105.92 $1,710.40 $604.48 

 With 
Children $635.04 $1,079.00 $443.96 
Family $1,166.36 $1,702.20 $535.84 
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For all years since 2002-2003, there are similar differences in premiums when 
comparing active employees to retired employees with no Medicare coverage or 
re-employed retirees.  Schedules showing the premiums for fiscal years 2002-03, 
2003-04, 2004-05, 2005-06, 2006-07, 2007-08 and 2008-09 are attached as 
Exhibit 1. 
 
We obtained retiree lists from the Teachers’ Retirement System of Louisiana, 
Louisiana School Employees’ Retirement System and Louisiana State 
Employees’ Retirement System.  These lists were compared to current Group 
Benefits coverage information for employees of participating school boards.  
From this comparison, we identified retirees who were retired from a participating 
agency and listed with Group Benefits as active employees of participating 
school boards. 
 
Group Benefits provided coverage detail for retirees classified as active 
employees of participating school boards.  Based on the detail provided by 
Group Benefits, we determined that Group Benefits should have collected and is 
still owed $631,046 from school boards. 
 
The table on the following page shows the amounts owed to Group Benefits from 
each school board: 
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School Board 
Number of 
Employees Amount 

Beauregard Parish School Board 2 $29,705.52 
Catahoula Parish School Board 1 $27,052.08 
East Feliciana Parish School Board 1 $23,246.90 
Franklin Parish School Board 1 $29,435.16 
Jefferson Parish Public School System 5 $110,923.92 
Livingston Parish Public Schools 1 $35,713.56 
Monroe City Schools 1 $28,375.12 
Morehouse Parish School Board 3 $34,158.56 
Ouachita Parish School System 5 $64,054.08 
Pointe Coupee Parish School Board 14 $70,663.58 
Rapides Parish Schools 2 $19,130.64 
Red River Parish School Board 1 $447.92 
Richland Parish School Board 1 $1,940.80 
Sabine Parish School Board 1 $3,148.60 
St. Bernard Parish School Board 4 $10,229.32 
St. Landry Parish School Board 2 $40,930.60 
Tangipahoa Parish School System 2 $83,861.76 
Union Parish School Board 1 $7,742.00 
Webster Parish School Board 1 $10,286.04 

Total Amount Not Collected 
 

$631,046.16 
 
Note: It is OGB’s position that employees who were retired and re-employed prior to March 1, 2003 would not 

be grandfathered under the previous rules.  Effective March 1, 2003, participating agencies would be 
required to pay the higher premium for re-employed retirees even if the retirees were re-employed prior to 
March 1, 2003.  It is also OGB’s position that if a participating agency hires a retiree from another 
participating agency and fails to timely notify OGB that the retiree has been re-employed, the hiring 
agency is responsible for the premiums on the re-employed retiree until such time as OGB is notified that 
the retiree has been re-employed.  The Plan Documents and rules published by OGB do not address 
these issues.  Our calculations are based on the positions of OGB.  Different interpretations of the plan 
documents and rules could have a significant impact on the above numbers.  For additional information 
on these issues, please see the responses from the school boards in Appendix A of this report and the 
Inspector General’s Comments in Appendix B of this report. 
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The numbers above are based on re-employed retirees who were classified as 
active employees at the time of this review.  Additional premiums may be due to 
Group Benefits for employees who were incorrectly classified as something other 
than an active or re-employed retiree, or for employees who were correctly 
classified at the time of this review but misclassified at some other point between 
March 2003 and the review. 
 
We also reviewed the enrollment files for participating employees, which included 
forms completed by employees to add or change coverage.  We noted that the 
Group Benefits Enrollment/Change Form (GB-01) includes multiple check boxes 
to help staff identify the category and type of coverage.  However, there is no 
question or check box on the form to identify an employee as a re-employed 
retiree.   
 
In the review of the enrollment documents, we also found several occasions 
where Group Benefits failed to reclassify employees as retired or re-employed 
retirees after the school boards notified them of the change in the status of 
employees.  We observed the following instances where Group Benefits failed to 
reclassify employees: 
 

• Group Benefits was notified in September 2008 that an employee of the 
Catahoula Parish School Board had retired. 

• Group Benefits was notified in May 2006 that an employee of Jefferson 
Parish Public School System had retired. 

• Group Benefits was notified in October 2007 that an employee of Pointe 
Coupee Parish School Board had retired.     

• Group Benefits was notified in November 2008 that an employee of St. 
Landry Parish School Board had retired. 

Premiums owed to Group Benefits due to their failure to reclassify these 
employees are included in the $631,046 total owed.   
 
Group Benefits was also notified in 1987 of the retirement of a Morehouse Parish 
School Board employee and in 1999 of the retirement of a Monroe City School 
Board employee.  Both of these employees were subsequently re-employed, but 
at the time these employees were re-employed the re-employed retiree 
classification did not exist.  Group Benefits did not reclassify these employees.  
Premiums owed to Group Benefits due to the misclassification of these 
employees are included in the $631,046 total owed.  
 
Subsequent to the beginning of this review, Group Benefits received notices from 
a number of school boards regarding re-employed retirees.  Group Benefits has 
taken action to reclassify these employees correctly and to recover the premiums 
due to Group Benefits for these employees. 
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Conclusions:  

1. Because of the failure by some school boards to adhere to Group 
Benefits plan rules, and the failure of Group Benefits to reclassify re-
employed retirees upon notification, Group Benefits has not collected the 
full amount of premiums that should have been collected.  This has 
reduced revenue available to Group Benefits to administer its plans. 

2. The failure to properly reclassify re-employed retirees has also placed 
Group Benefits in a position which may cause Group Benefits to incur 
liabilities that it would not incur if participating employees were correctly 
classified. 

 
 

 
Recommendations: 

1. All participating school boards should notify Group Benefits promptly of 
any changes in the employment status of employees participating in 
Group Benefits. 

2. Group Benefits should take steps to recover uncollected premiums from 
participating School Boards.   

3. Group Benefits should develop appropriate controls to ensure that 
incorrect classifications do not occur in the future. 

4. Group Benefits should consider revising the enrollment application form 
to include an option for re-employed retiree.  

5. Group Benefits should develop a plan to identify other premiums that 
were not collected for employees who were incorrectly classified as 
something other than an active or re-employed retiree, or for employees 
who were correctly classified at the time of this review but misclassified at 
some other point between March 2003 and the review.  

6. Group Benefits should identify any potential liabilities that may have 
occurred due to the misclassification of re-employed retirees and develop 
a plan to address this issue. 
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OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF PROJECTED RATES OFFICIAL RATES
75% RETIREE PARTICIPATION
JULY 1, 2002

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 65% 228.64 123.12 351.76 228.64 142.00 370.64 214.44 115.46 329.90 226.84 122.14 348.98 228.64 133.68 362.32 228.64 144.24 372.88
WITH SPOUSE 349.44 243.92 593.36 349.44 275.74 625.18 349.44 298.78 648.22 349.44 336.30 685.74 349.44 261.70 611.14 349.44 279.50 628.94
WITH CHILDREN 331.60 226.08 557.68 331.60 256.00 587.60 298.88 199.90 498.78 316.18 211.46 527.64 331.60 242.80 574.40 331.60 259.54 591.14
FAMILY 417.74 312.22 729.96 417.74 351.40 769.14 412.38 313.40 725.78 417.74 350.04 767.78 417.74 334.12 751.86 417.74 356.02 773.76

RETIRED NO MEDICARE

SINGLE 601.46 123.12 724.58 595.18 142.00 737.18 506.34 115.46 621.80 535.64 122.14 657.78 601.46 144.86 746.32 601.46 166.60 768.06
WITH SPOUSE 991.62 243.92 1,235.54 981.30 275.74 1,257.04 795.22 265.06 1,060.28 841.22 280.40 1,121.62 991.62 281.00 1,272.62 991.62 318.06 1,309.68
WITH CHILDREN 703.54 226.08 929.62 703.54 242.26 945.80 598.32 199.44 797.76 632.94 210.98 843.92 703.54 253.96 957.50 703.54 281.86 985.40
FAMILY 1,196.18 312.22 1,508.40 1,183.24 351.40 1,534.64 981.02 313.40 1,294.42 1,026.98 342.32 1,369.30 1,196.18 357.48 1,553.66 1,196.18 402.74 1,598.92

RETIRED WITH 1 MEDICARE

SINGLE 154.02 51.34 205.36 154.02 54.90 208.92 132.16 44.06 176.22 139.82 46.60 186.42 154.02 57.50 211.52 154.02 63.66 217.68
WITH SPOUSE 588.76 196.24 785.00 588.76 209.90 798.66 505.24 168.40 673.64 534.46 178.16 712.62 588.76 219.80 808.56 588.76 243.34 832.10
WITH CHILDREN 307.78 102.58 410.36 307.78 109.72 417.50 264.10 88.04 352.14 279.40 93.12 372.52 307.78 114.88 422.66 307.78 127.20 434.98
FAMILY 742.54 247.50 990.04 742.54 264.72 1,007.26 637.20 212.40 849.60 674.08 224.68 898.76 742.54 277.20 1,019.74 742.54 306.90 1,049.44

RETIRED WITH 2 MEDICARE

WITH SPOUSE 289.24 96.42 385.66 289.24 103.12 392.36 248.22 82.74 330.96 262.58 87.52 350.10 289.24 107.98 397.22 289.24 119.56 408.80
FAMILY 369.42 123.14 492.56 369.42 131.70 501.12 317.02 105.66 422.68 335.36 111.78 447.14 369.42 137.90 507.32 369.42 152.68 522.10

COBRA

SINGLE 0.00 358.80 358.80 0.00 378.06 378.06 0.00 336.50 336.50 0.00 355.96 355.96 0.00 369.56 369.56 0.00 380.34 380.34
WITH SPOUSE 0.00 605.20 605.20 0.00 637.68 637.68 0.00 661.18 661.18 0.00 699.44 699.44 0.00 623.36 623.36 0.00 641.52 641.52
WITH CHILDREN 0.00 568.84 568.84 0.00 599.36 599.36 0.00 508.74 508.74 0.00 538.18 538.18 0.00 585.90 585.90 0.00 602.96 602.96
FAMILY 0.00 744.56 744.56 0.00 784.52 784.52 0.00 740.30 740.30 0.00 783.12 783.12 0.00 766.90 766.90 0.00 789.22 789.22

PART-TIME COBRA

SINGLE 228.64 130.16 358.80 228.64 149.42 378.06 214.44 122.06 336.50 226.84 129.12 355.96 228.64 140.92 369.56 228.64 151.70 380.34
WITH SPOUSE 349.44 255.76 605.20 349.44 288.24 637.68 349.44 311.74 661.18 349.44 350.00 699.44 349.44 273.92 623.36 349.44 292.08 641.52
WITH CHILDREN 331.60 237.24 568.84 331.60 267.76 599.36 298.88 209.86 508.74 316.18 222.00 538.18 331.60 254.30 585.90 331.60 271.36 602.96
FAMILY 417.74 326.82 744.56 417.74 366.78 784.52 412.38 327.92 740.30 417.74 365.38 783.12 417.74 349.16 766.90 417.74 371.48 789.22

DISABILITY COBRA

SINGLE 0.00 527.64 527.64 0.00 555.98 555.98 0.00 494.86 494.86 0.00 523.48 523.48 0.00 543.48 543.48 0.00 559.32 559.32
WITH SPOUSE 0.00 890.02 890.02 0.00 937.78 937.78 0.00 972.34 972.34 0.00 1,028.60 1,028.60 0.00 916.70 916.70 0.00 943.40 943.40
WITH CHILDREN 0.00 836.52 836.52 0.00 881.40 881.40 0.00 748.16 748.16 0.00 791.46 791.46 0.00 861.60 861.60 0.00 886.70 886.70
FAMILY 0.00 1,094.94 1,094.94 0.00 1,153.70 1,153.70 0.00 1,088.66 1,088.66 0.00 1,151.66 1,151.66 0.00 1,127.78 1,127.78 0.00 1,160.62 1,160.62

*THESE ARE THE OFFICIAL RATES FOR JULY 1, 2002 THAT SHOULD BE USED BY MEMBERS AND PAYROLL SYSTEMS.

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to
                    local funding affecting contributions.  Total premium columns are correct for all agencies.  April 2, 2002
             2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
             3)  HMO rates include $15  Administration Fee.

LAFAYETTE/ALEXANDRIA/ AMCARE
AMCARE

STATEWIDE
PPO RATES EPO RATES LAKE CHARLES

REGION 6 - EPO REGION 6 - EPO
HOUMA/THIBODAUXBLUE CROSS BEST CARE/FARA

JULY 1, 2002 JULY 1, 2002 JULY 1, 2002 JULY 1, 2002JULY 1, 2002 JULY 1, 2002



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF PROJECT
75% RETIREE PARTICIPATION
JULY 1, 2002

ACTIVE
SINGLE 65%
WITH SPOUSE
WITH CHILDREN
FAMILY

RETIRED NO MEDICARE

SINGLE
WITH SPOUSE
WITH CHILDREN
FAMILY

RETIRED WITH 1 MEDICARE

SINGLE
WITH SPOUSE
WITH CHILDREN
FAMILY

RETIRED WITH 2 MEDICARE

WITH SPOUSE
FAMILY

COBRA

SINGLE
WITH SPOUSE
WITH CHILDREN
FAMILY

PART-TIME COBRA

SINGLE
WITH SPOUSE
WITH CHILDREN
FAMILY

DISABILITY COBRA

SINGLE
WITH SPOUSE
WITH CHILDREN
FAMILY

OFFICIAL RATES

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

183.64 98.88 282.52 195.92 105.50 301.42 228.64 125.62 354.26 209.90 113.04 322.94 228.64 158.54 387.18
325.46 240.72 566.18 343.76 253.32 597.08 349.44 356.08 705.52 349.44 281.36 630.80 349.44 413.60 763.04
237.16 152.40 389.56 243.94 153.50 397.44 278.16 175.12 453.28 262.42 165.52 427.94 290.12 220.02 510.14
340.66 255.88 596.54 350.56 260.12 610.68 404.84 301.82 706.66 374.34 277.42 651.76 417.74 351.40 769.14

494.00 98.88 592.88 498.34 105.50 603.84 556.78 125.62 682.40 526.60 113.02 639.62 601.46 238.82 840.28
964.38 240.70 1,205.08 988.18 253.32 1,241.50 991.64 415.88 1,407.52 991.64 314.92 1,306.56 991.64 608.10 1,599.74
514.38 152.40 666.78 523.52 153.50 677.02 599.02 175.12 774.14 638.64 165.52 804.16 655.18 218.40 873.58
973.76 255.88 1,229.64 983.48 260.12 1,243.60 1,097.54 301.82 1,399.36 1,045.72 277.42 1,323.14 1,176.42 351.40 1,527.82

131.52 43.84 175.36 138.26 46.08 184.34 154.02 61.72 215.74 149.18 49.72 198.90 154.02 109.76 263.78
512.44 170.82 683.26 519.28 173.10 692.38 588.32 196.10 784.42 562.92 187.64 750.56 588.76 384.38 973.14
307.78 401.96 709.74 307.78 412.82 720.60 307.78 510.08 817.86 307.78 473.42 781.20 307.78 303.40 611.18
672.58 224.20 896.78 667.46 222.48 889.94 742.54 343.18 1,085.72 723.82 241.28 965.10 644.96 214.98 859.94

221.68 73.90 295.58 233.52 77.84 311.36 274.70 91.56 366.26 252.62 84.20 336.82 289.24 223.32 512.56
301.84 100.62 402.46 307.60 102.54 410.14 337.60 112.52 450.12 333.06 111.02 444.08 369.42 490.52 859.94

0.00 288.16 288.16 0.00 307.46 307.46 0.00 361.36 361.36 0.00 329.40 329.40 0.00 394.92 394.92
0.00 577.50 577.50 0.00 609.02 609.02 0.00 719.62 719.62 0.00 643.42 643.42 0.00 778.30 778.30
0.00 397.34 397.34 0.00 405.40 405.40 0.00 462.36 462.36 0.00 436.50 436.50 0.00 520.34 520.34
0.00 608.48 608.48 0.00 622.90 622.90 0.00 720.78 720.78 0.00 664.78 664.78 0.00 784.52 784.52

183.64 104.52 288.16 195.92 111.54 307.46 228.64 132.72 361.36 209.92 119.48 329.40 228.64 166.28 394.92
325.48 252.02 577.50 343.76 265.26 609.02 349.44 370.18 719.62 349.44 293.98 643.42 349.44 428.86 778.30
237.16 160.18 397.34 243.94 161.46 405.40 278.16 184.20 462.36 262.42 174.08 436.50 290.12 230.22 520.34
340.64 267.84 608.48 350.56 272.34 622.90 404.84 315.94 720.78 374.34 290.44 664.78 417.74 366.78 784.52

0.00 423.78 423.78 0.00 452.14 452.14 0.00 531.40 531.40 0.00 484.40 484.40 0.00 580.78 580.78
0.00 849.24 849.24 0.00 895.62 895.62 0.00 1,058.26 1,058.26 0.00 946.20 946.20 0.00 1,144.56 1,144.56
0.00 584.34 584.34 0.00 596.16 596.16 0.00 679.92 679.92 0.00 641.90 641.90 0.00 765.20 765.20
0.00 894.80 894.80 0.00 916.04 916.04 0.00 1,059.98 1,059.98 0.00 977.62 977.62 0.00 1,153.70 1,153.70

*THESE ARE THE OFFICIAL RATES FOR JULY 1, 2002 THAT SHOULD BE USED BY MEMBERS AND PAYROLL SYSTEMS.

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to
                 local funding affecting contributions.  Total premium columns are correct for all agencies.  April 2, 2002
             2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
             3)  HMO rates include $15  Administration Fee.

OCHSNER-BATON ROUGE OCHSNER-NEW ORLEANS OCHSNER-HAMMOND VANTAGE-MONROEOCHSNER-SHREVEPORT
JULY 1, 2002 JULY 1, 2002 JULY 1, 2002 JULY 1, 2002JULY 1, 2002



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2003

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 291.06 97.02 388.08 291.06 164.94 456.00 212.50 70.82 283.32 241.56 80.52 322.08 241.56 80.52 322.08 280.60 93.52 374.12
WITH SPOUSE 461.54 267.50 729.04 461.54 395.06 856.60 336.94 195.26 532.20 376.44 215.40 591.84 376.44 215.40 591.84 429.40 242.32 671.72
WITH CHILDREN 337.74 143.70 481.44 337.74 227.98 565.72 246.58 104.90 351.48 278.50 117.46 395.96 278.50 117.46 395.96 323.82 136.74 460.56
FAMILY 492.86 298.82 791.68 492.86 437.34 930.20 359.80 218.12 577.92 401.22 240.18 641.40 401.22 240.18 641.40 467.36 280.28 747.64

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 631.22 97.02 728.24 631.22 224.46 855.68 460.80 70.82 531.62 548.38 80.52 628.90 548.38 80.52 628.90 631.22 101.78 733.00
WITH SPOUSE 1,249.36 267.50 1,516.86 1,249.36 532.94 1,782.30 912.04 195.26 1,107.30 1,078.30 215.40 1,293.70 1,078.30 215.40 1,293.70 1,249.36 261.18 1,510.54
WITH CHILDREN 675.04 143.70 818.74 675.04 286.98 962.02 492.78 104.90 597.68 587.74 117.46 705.20 587.74 117.46 705.20 675.04 147.20 822.24
FAMILY 1,220.62 298.82 1,519.44 1,220.62 564.72 1,785.34 891.08 218.12 1,109.20 1,055.70 240.18 1,295.88 1,055.70 240.18 1,295.88 1,220.62 292.48 1,513.10

RETIRED WITH 1 MEDICARE

SINGLE 182.72 60.90 243.62 182.72 103.52 286.24 133.38 44.46 177.84 143.68 47.88 191.56 143.68 47.88 191.56 166.12 55.38 221.50
WITH SPOUSE 698.40 232.80 931.20 698.40 395.76 1,094.16 509.86 169.94 679.80 540.92 180.30 721.22 540.92 180.30 721.22 630.72 210.26 840.98
WITH CHILDREN 365.10 121.70 486.80 365.10 206.88 571.98 266.52 88.84 355.36 365.10 385.54 750.64 365.10 385.54 750.64 365.10 510.28 875.38
FAMILY 880.82 293.62 1,174.44 880.82 499.14 1,379.96 643.02 214.34 857.36 695.40 231.78 927.18 695.40 231.78 927.18 811.38 270.48 1,081.86

RETIRED WITH 2 MEDICARE

WITH SPOUSE 343.12 114.38 457.50 343.12 194.44 537.56 250.50 83.50 334.00 242.98 81.00 323.98 242.98 81.00 323.98 282.28 94.10 376.38
FAMILY 438.22 146.08 584.30 438.22 248.34 686.56 319.92 106.64 426.56 320.22 106.74 426.96 320.22 106.74 426.96 372.62 124.20 496.82

COBRA

SINGLE 0.00 395.84 395.84 0.00 465.12 465.12 0.00 289.00 289.00 0.00 328.52 328.52 0.00 328.52 328.52 0.00 381.60 381.60
WITH SPOUSE 0.00 743.62 743.62 0.00 873.72 873.72 0.00 542.84 542.84 0.00 603.68 603.68 0.00 603.68 603.68 0.00 685.14 685.14
WITH CHILDREN 0.00 491.06 491.06 0.00 577.02 577.02 0.00 358.50 358.50 0.00 403.88 403.88 0.00 403.88 403.88 0.00 469.76 469.76
FAMILY 0.00 807.50 807.50 0.00 948.80 948.80 0.00 589.48 589.48 0.00 654.22 654.22 0.00 654.22 654.22 0.00 762.58 762.58

PART-TIME COBRA

SINGLE 291.06 104.78 395.84 291.06 174.06 465.12 212.50 76.50 289.00 241.56 86.96 328.52 241.56 86.96 328.52 280.60 101.00 381.60
WITH SPOUSE 461.54 282.08 743.62 461.54 412.18 873.72 336.94 205.90 542.84 376.44 227.24 603.68 376.44 227.24 603.68 427.90 257.24 685.14
WITH CHILDREN 337.74 153.32 491.06 337.74 239.28 577.02 246.58 111.92 358.50 278.50 125.38 403.88 278.50 125.38 403.88 323.82 145.94 469.76
FAMILY 492.86 314.64 807.50 492.86 455.94 948.80 359.80 229.68 589.48 401.22 253.00 654.22 401.22 253.00 654.22 467.36 295.22 762.58

DISABILITY COBRA

SINGLE 0.00 582.12 582.12 0.00 684.00 684.00 0.00 424.98 424.98 0.00 483.12 483.12 0.00 483.12 483.12 0.00 561.18 561.18
WITH SPOUSE 0.00 1,093.56 1,093.56 0.00 1,284.90 1,284.90 0.00 798.30 798.30 0.00 887.76 887.76 0.00 887.76 887.76 0.00 1,007.58 1,007.58
WITH CHILDREN 0.00 722.16 722.16 0.00 848.58 848.58 0.00 527.22 527.22 0.00 593.94 593.94 0.00 593.94 593.94 0.00 690.84 690.84
FAMILY 0.00 1,187.52 1,187.52 0.00 1,395.30 1,395.30 0.00 866.88 866.88 0.00 962.10 962.10 0.00 962.10 962.10 0.00 1,121.46 1,121.46

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to
                    local funding affecting contributions.  Total premium columns are correct for all agencies.  
               2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
               3)  HMO rates include $15  Administration Fee.

JULY 1, 2003

REGION 3 - HMO
OHP - HAMMOND

JULY 1, 2003

REGION 1 - HMO
OHP - NEW ORLEANS

REGION 2 - HMO
OHP - HOUMA/THIBMCO RATES-FARA

STATEWIDE
PPO RATES EPO RATES

STATEWIDESTATEWIDE

JULY 1, 2003 JULY 1, 2003 JULY 1, 2003 JULY 1, 2003



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2003

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 291.06 109.58 400.64 245.28 81.76 327.04 232.96 77.64 310.60 247.38 82.46 329.84 258.10 86.02 344.12 291.06 100.26 391.32
WITH SPOUSE 460.46 278.98 739.44 382.34 218.82 601.16 362.80 207.48 570.28 385.68 220.76 606.44 399.40 227.32 626.72 424.64 233.84 658.48
WITH CHILDREN 337.44 155.96 493.40 282.80 119.28 402.08 268.52 113.20 381.72 285.26 120.34 405.60 297.70 125.62 423.32 337.74 283.14 620.88
FAMILY 491.58 310.10 801.68 407.52 244.00 651.52 386.66 231.34 618.00 411.10 246.18 657.28 429.24 257.16 686.40 492.86 319.90 812.76

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 631.22 154.76 785.98 557.06 81.76 638.82 528.34 77.64 605.98 562.02 82.46 644.48 586.98 86.02 673.00 631.22 299.46 930.68
WITH SPOUSE 1249.36 371.52 1620.88 1095.54 218.82 1314.36 1038.46 207.48 1245.94 1105.36 220.76 1326.12 1158.24 227.32 1385.56 1249.36 523.94 1773.30
WITH CHILDREN 675.04 206.76 881.80 597.06 119.28 716.34 566.22 113.20 679.42 602.36 120.34 722.70 629.16 125.62 754.78 675.04 292.58 967.62
FAMILY 1220.62 403.00 1623.62 1072.58 244.00 1316.58 1016.72 231.34 1248.06 1082.20 246.18 1328.38 1130.74 257.16 1387.90 1220.62 472.88 1693.50

RETIRED WITH 1 MEDICARE

SINGLE 177.54 59.18 236.72 145.80 48.60 194.40 138.72 46.24 184.96 147.02 49.00 196.02 153.18 51.06 204.24 182.72 108.32 291.04
WITH SPOUSE 676.42 225.48 901.90 549.46 183.16 732.62 521.12 173.72 694.84 554.34 184.78 739.12 578.96 192.98 771.94 698.40 379.68 1078.08
WITH CHILDREN 365.10 573.76 938.86 365.10 397.42 762.52 365.10 358.06 723.16 365.10 404.18 769.28 365.10 438.38 803.48 365.10 311.38 676.48
FAMILY 870.44 290.14 1160.58 706.44 235.48 941.92 669.84 223.28 893.12 712.74 237.58 950.32 744.54 248.18 992.72 714.36 238.12 952.48

RETIRED WITH 2 MEDICARE

WITH SPOUSE 302.28 100.76 403.04 246.72 82.24 328.96 234.34 78.10 312.44 248.86 82.96 331.82 259.64 86.54 346.18 343.12 223.94 567.06
FAMILY 399.28 133.08 532.36 325.22 108.40 433.62 308.68 102.90 411.58 328.06 109.34 437.40 342.42 114.14 456.56 438.22 514.26 952.48

COBRA

SINGLE 0.00 408.64 408.64 0.00 333.58 333.58 0.00 316.80 316.80 0.00 336.44 336.44 0.00 351.00 351.00 0.00 399.14 399.14
WITH SPOUSE 0.00 754.22 754.22 0.00 613.18 613.18 0.00 581.68 581.68 0.00 618.56 618.56 0.00 639.24 639.24 0.00 671.64 671.64
WITH CHILDREN 0.00 503.26 503.26 0.00 410.12 410.12 0.00 389.34 389.34 0.00 413.70 413.70 0.00 431.78 431.78 0.00 633.30 633.30
FAMILY 0.00 817.68 817.68 0.00 664.56 664.56 0.00 630.36 630.36 0.00 670.42 670.42 0.00 700.12 700.12 0.00 829.02 829.02

PART-TIME COBRA

SINGLE 291.06 117.58 408.64 245.28 88.30 333.58 232.96 83.84 316.80 247.38 89.06 336.44 258.10 92.90 351.00 291.06 108.08 399.14
WITH SPOUSE 460.46 293.76 754.22 382.34 230.84 613.18 362.80 218.88 581.68 385.68 232.88 618.56 399.40 239.84 639.24 424.64 247.00 671.64
WITH CHILDREN 337.44 165.82 503.26 282.80 127.32 410.12 268.52 120.82 389.34 285.26 128.44 413.70 297.70 134.08 431.78 337.74 295.56 633.30
FAMILY 491.58 326.10 817.68 407.52 257.04 664.56 386.66 243.70 630.36 411.10 259.32 670.42 429.24 270.88 700.12 492.86 336.16 829.02

DISABILITY COBRA

SINGLE 0.00 600.96 600.96 0.00 490.56 490.56 0.00 465.90 465.90 0.00 494.76 494.76 0.00 516.18 516.18 0.00 586.98 586.98
WITH SPOUSE 0.00 1109.16 1109.16 0.00 901.74 901.74 0.00 855.42 855.42 0.00 909.66 909.66 0.00 940.08 940.08 0.00 987.72 987.72
WITH CHILDREN 0.00 740.10 740.10 0.00 603.12 603.12 0.00 572.58 572.58 0.00 608.40 608.40 0.00 634.98 634.98 0.00 931.32 931.32
FAMILY 0.00 1202.50 1202.50 0.00 977.28 977.28 0.00 927.00 927.00 0.00 985.92 985.92 0.00 1029.60 1029.60 0.00 1219.14 1219.14

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to
                    local funding affecting contributions.  Total premium columns are correct for all agencies.  
               2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
               3)  HMO rates include $15  Administration Fee.

REGION 7 - HMO

JULY 1, 2003 JULY 1, 2003JULY 1, 2003 JULY 1, 2003
OHP - LAFAYETTE

REGION 5 - HMO REGION 6 - HMOREGION 4 - HMO
OHP - LAKE CHARLES OHP - BATON ROUGE OHP - ALEXANDRIA OHP - SHREVEPORT

JULY 1, 2003

REGION 9 - HMO
VANTAGE-MONROE

JULY 1, 2003

REGION 8 - HMO



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2004

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 335.34 111.78 447.12 335.34 147.58 482.92 228.04 76.00 304.04 276.08 92.04 368.12 276.08 92.04 368.12 321.00 107.00 428.00
WITH SPOUSE 540.30 316.74 857.04 540.30 385.30 925.60 367.42 215.38 582.80 431.20 247.16 678.36 431.20 247.16 678.36 492.10 278.10 770.20
WITH CHILDREN 392.90 169.34 562.24 392.90 214.30 607.20 267.18 115.14 382.32 318.56 134.52 453.08 318.56 134.52 453.08 370.68 156.68 527.36
FAMILY 570.64 347.08 917.72 570.64 420.48 991.12 388.04 236.00 624.04 459.70 275.66 735.36 459.70 275.66 735.36 535.76 321.76 857.52

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 684.00 111.80 795.80 684.00 175.44 859.44 465.12 76.00 541.12 628.96 92.04 721.00 628.96 92.04 721.00 684.00 156.72 840.72
WITH SPOUSE 1,182.26 316.74 1,499.00 1,182.26 436.66 1,618.92 803.94 215.38 1,019.32 1,182.26 303.26 1,485.52 1,182.26 303.26 1,485.52 1,182.26 552.62 1,734.88
WITH CHILDREN 730.14 169.34 899.48 730.14 241.30 971.44 496.50 115.14 611.64 674.22 134.50 808.72 674.22 134.50 808.72 730.14 213.18 943.32
FAMILY 1,133.04 347.08 1,480.12 1,133.04 465.48 1,598.52 770.48 236.00 1,006.48 1,133.04 355.00 1,488.04 1,133.04 355.00 1,488.04 1,133.04 604.80 1,737.84

RETIRED WITH 1 MEDICARE

SINGLE 195.08 65.04 260.12 195.08 85.84 280.92 132.66 44.22 176.88 163.52 54.52 218.04 163.52 54.52 218.04 189.36 63.12 252.48
WITH SPOUSE 723.92 241.32 965.24 723.92 318.52 1,042.44 492.26 164.10 656.36 620.36 206.80 827.16 620.36 206.80 827.16 723.66 241.22 964.88
WITH CHILDREN 363.22 121.06 484.28 363.22 159.82 523.04 246.98 82.34 329.32 363.22 497.78 861.00 363.22 497.78 861.00 363.22 641.22 1,004.44
FAMILY 930.56 310.20 1,240.76 930.56 409.44 1,340.00 632.78 210.94 843.72 798.00 266.00 1,064.00 798.00 266.00 1,064.00 930.56 311.36 1,241.92

RETIRED WITH 2 MEDICARE

WITH SPOUSE 365.78 121.94 487.72 365.78 160.94 526.72 248.74 82.90 331.64 277.74 92.58 370.32 277.74 92.58 370.32 322.94 107.66 430.60
FAMILY 450.00 150.00 600.00 450.00 198.00 648.00 306.00 102.00 408.00 366.56 122.20 488.76 366.56 122.20 488.76 426.82 142.30 569.12

COBRA

SINGLE 0.00 456.06 456.06 0.00 492.58 492.58 0.00 310.12 310.12 0.00 375.48 375.48 0.00 375.48 375.48 0.00 436.56 436.56
WITH SPOUSE 0.00 874.18 874.18 0.00 944.10 944.10 0.00 594.46 594.46 0.00 691.92 691.92 0.00 691.92 691.92 0.00 785.60 785.60
WITH CHILDREN 0.00 573.48 573.48 0.00 619.34 619.34 0.00 389.96 389.96 0.00 462.14 462.14 0.00 462.14 462.14 0.00 537.90 537.90
FAMILY 0.00 936.06 936.06 0.00 1,010.94 1,010.94 0.00 636.52 636.52 0.00 750.06 750.06 0.00 750.06 750.06 0.00 874.66 874.66

DISABILITY COBRA

SINGLE 0.00 670.68 670.68 0.00 724.38 724.38 0.00 456.06 456.06 0.00 552.18 552.18 0.00 552.18 552.18 0.00 642.00 642.00
WITH SPOUSE 0.00 1,285.56 1,285.56 0.00 1,388.40 1,388.40 0.00 874.20 874.20 0.00 1,017.54 1,017.54 0.00 1,017.54 1,017.54 0.00 1,155.30 1,155.30
WITH CHILDREN 0.00 843.36 843.36 0.00 910.80 910.80 0.00 573.48 573.48 0.00 679.62 679.62 0.00 679.62 679.62 0.00 791.04 791.04
FAMILY 0.00 1,376.58 1,376.58 0.00 1,486.68 1,486.68 0.00 936.06 936.06 0.00 1,103.04 1,103.04 0.00 1,103.04 1,103.04 0.00 1,286.28 1,286.28

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to
                    local funding affecting contributions.  Total premium columns are correct for all agencies.  
               2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
               3)  HMO rates include $15  Administration Fee.

JULY 1, 2004JULY 1, 2004 JULY 1, 2004 JULY 1, 2004 JULY 1, 2004
MCO RATES-FARA

STATEWIDE
PPO RATES EPO RATES

STATEWIDESTATEWIDE REGION 1 - HMO
OHP - NEW ORLEANS

REGION 2 - HMO
OHP - HOUMA/THIB

REGION 3 - HMO
OHP - HAMMOND

JULY 1, 2004

3/25/2004

Approved By

 



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2004

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 335.34 123.14 458.48 280.36 93.48 373.84 266.20 88.72 354.92 282.80 94.28 377.08 295.12 98.36 393.48 335.34 123.34 458.68
WITH SPOUSE 530.14 317.94 848.08 437.98 251.10 689.08 415.52 238.08 653.60 441.86 253.30 695.16 457.60 260.84 718.44 530.20 318.20 848.40
WITH CHILDREN 388.68 176.48 565.16 323.52 136.64 460.16 307.10 129.62 436.72 326.36 137.84 464.20 340.64 143.92 484.56 388.70 176.70 565.40
FAMILY 565.94 353.74 919.68 466.94 280.06 747.00 442.96 265.52 708.48 471.08 282.56 753.64 491.92 295.20 787.12 566.00 354.00 920.00

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 684.00 217.64 901.64 638.94 93.46 732.40 605.90 88.74 694.64 644.62 94.30 738.92 673.36 98.36 771.72 684.00 367.56 1,051.56
WITH SPOUSE 1,182.26 679.50 1,861.76 1,182.26 327.02 1,509.28 1,182.26 248.34 1,430.60 1,182.26 340.54 1,522.80 1,182.26 408.90 1,591.16 1,182.26 823.14 2,005.40
WITH CHILDREN 730.14 281.70 1,011.84 684.92 136.64 821.56 649.46 129.62 779.08 691.04 137.84 828.88 721.84 143.92 865.76 730.14 363.26 1,093.40
FAMILY 1,133.04 731.88 1,864.92 1,133.04 378.80 1,511.84 1,133.04 300.00 1,433.04 1,133.04 392.36 1,525.40 1,133.04 460.80 1,593.84 1,133.04 782.04 1,915.08

RETIRED WITH 1 MEDICARE

SINGLE 195.08 74.92 270.00 165.98 55.34 221.32 157.84 52.64 210.48 167.40 55.80 223.20 174.46 58.18 232.64 195.08 132.40 327.48
WITH SPOUSE 723.92 311.04 1,034.96 630.20 210.08 840.28 597.62 199.22 796.84 635.80 211.96 847.76 664.12 221.36 885.48 723.92 494.52 1,218.44
WITH CHILDREN 363.22 714.22 1,077.44 363.22 511.42 874.64 363.22 466.18 829.40 363.22 519.22 882.44 363.22 558.54 921.76 363.22 400.58 763.80
FAMILY 930.56 401.88 1,332.44 810.72 270.24 1,080.96 768.62 256.22 1,024.84 817.96 272.64 1,090.60 854.52 284.84 1,139.36 807.18 269.06 1,076.24

RETIRED WITH 2 MEDICARE

WITH SPOUSE 345.92 115.32 461.24 282.06 94.02 376.08 267.80 89.28 357.08 284.50 94.86 379.36 296.88 98.96 395.84 365.78 274.18 639.96
FAMILY 450.00 160.00 610.00 372.30 124.10 496.40 353.30 117.78 471.08 375.58 125.18 500.76 392.10 130.70 522.80 450.00 626.24 1,076.24

COBRA

SINGLE 0.00 467.64 467.64 0.00 381.32 381.32 0.00 362.02 362.02 0.00 384.62 384.62 0.00 401.34 401.34 0.00 467.82 467.82
WITH SPOUSE 0.00 865.04 865.04 0.00 702.86 702.86 0.00 666.66 666.66 0.00 709.06 709.06 0.00 732.80 732.80 0.00 865.36 865.36
WITH CHILDREN 0.00 576.46 576.46 0.00 469.36 469.36 0.00 445.44 445.44 0.00 473.48 473.48 0.00 494.24 494.24 0.00 576.70 576.70
FAMILY 0.00 938.06 938.06 0.00 761.94 761.94 0.00 722.64 722.64 0.00 768.70 768.70 0.00 802.86 802.86 0.00 938.40 938.40

DISABILITY COBRA

SINGLE 0.00 687.72 687.72 0.00 560.76 560.76 0.00 532.38 532.38 0.00 565.62 565.62 0.00 590.22 590.22 0.00 687.98 687.98
WITH SPOUSE 0.00 1,272.12 1,272.12 0.00 1,033.62 1,033.62 0.00 940.40 940.40 0.00 1,042.74 1,042.74 0.00 1,077.66 1,077.66 0.00 1,272.60 1,272.60
WITH CHILDREN 0.00 847.74 847.74 0.00 690.24 690.24 0.00 655.08 655.08 0.00 696.30 696.30 0.00 726.84 726.84 0.00 848.10 848.10
FAMILY 0.00 1,379.52 1,379.52 0.00 1,120.50 1,120.50 0.00 1,062.72 1,062.72 0.00 1,130.46 1,130.46 0.00 1,180.68 1,180.68 0.00 1,380.00 1,380.00

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to
                    local funding affecting contributions.  Total premium columns are correct for all agencies.   
               2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
               3)  HMO rates include $15  Administration Fee.

REGION 8 - HMO
OHP - LAFAYETTE

REGION 5 - HMO REGION 6 - HMOREGION 4 - HMO
OHP - LAKE CHARLES OHP - BATON ROUGE

JULY 1, 2004 JULY 1, 2004JULY 1, 2004 JULY 1, 2004

Approved by

3/25/2004

REGION 7 - HMO
OHP - ALEXANDRIA OHP - SHREVEPORT

JULY 1, 2004

REGION 9 - HMO
VANTAGE-MONROE

JULY 1, 2004



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2005

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 373.10 124.38 497.48 373.10 144.30 517.40 373.10 134.34 507.44 310.08 103.36 413.44 310.08 103.36 413.44 359.48 119.84 479.32
WITH SPOUSE 616.12 367.40 983.52 616.12 406.76 1,022.88 616.12 387.08 1,003.20 480.70 273.98 754.68 480.70 273.98 754.68 547.68 308.04 855.72
WITH CHILDREN 433.18 184.46 617.64 433.18 209.18 642.36 433.18 196.82 630.00 356.80 150.08 506.88 356.80 150.08 506.88 414.12 174.48 588.60
FAMILY 645.90 397.18 1,043.08 645.90 438.90 1,084.80 645.90 418.06 1,063.96 512.06 305.34 817.40 512.06 305.34 817.40 595.70 356.06 951.76

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 777.86 124.38 902.24 777.86 160.46 938.32 777.86 142.42 920.28 698.24 103.36 801.60 698.24 103.36 801.60 777.86 155.42 933.28
WITH SPOUSE 1,322.28 367.40 1,689.68 1,322.28 435.00 1,757.28 1,322.28 401.20 1,723.48 1,322.28 320.28 1,642.56 1,322.28 320.28 1,642.56 1,322.28 594.60 1,916.88
WITH CHILDREN 810.26 184.46 994.72 810.26 224.26 1,034.52 810.26 204.34 1,014.60 748.04 150.08 898.12 748.04 150.08 898.12 810.26 235.90 1,046.16
FAMILY 1,280.70 397.18 1,677.88 1,280.70 464.26 1,744.96 1,280.70 430.74 1,711.44 1,280.70 364.62 1,645.32 1,280.70 364.62 1,645.32 1,280.70 639.42 1,920.12

RETIRED WITH 1 MEDICARE

SINGLE 228.10 76.02 304.12 228.10 88.18 316.28 228.10 82.10 310.20 186.26 62.10 248.36 186.26 62.10 248.36 214.68 71.56 286.24
WITH SPOUSE 854.68 284.88 1,139.56 854.68 330.44 1,185.12 854.68 307.64 1,162.32 688.76 229.60 918.36 688.76 229.60 918.36 802.40 267.48 1,069.88
WITH CHILDREN 422.58 140.86 563.44 422.58 163.38 585.96 422.58 152.14 574.72 422.58 533.02 955.60 422.58 533.02 955.60 422.58 690.82 1,113.40
FAMILY 1,135.66 378.54 1,514.20 1,135.66 439.10 1,574.76 1,135.66 408.82 1,544.48 884.18 294.74 1,178.92 884.18 294.74 1,178.92 1,030.94 343.66 1,374.60

RETIRED WITH 2 MEDICARE

WITH SPOUSE 416.88 138.96 555.84 416.88 161.20 578.08 416.88 150.08 566.96 311.90 103.98 415.88 311.90 103.98 415.88 361.62 120.54 482.16
FAMILY 516.30 172.10 688.40 516.30 199.66 715.96 516.30 185.90 702.20 409.62 136.54 546.16 409.62 136.54 546.16 475.88 158.64 634.52

COBRA

SINGLE 0.00 507.42 507.42 0.00 527.74 527.74 0.00 517.58 517.58 0.00 421.70 421.70 0.00 421.70 421.70 0.00 488.90 488.90
WITH SPOUSE 0.00 1,003.18 1,003.18 0.00 1,043.34 1,043.34 0.00 1,023.26 1,023.26 0.00 769.76 769.76 0.00 769.76 769.76 0.00 872.82 872.82
WITH CHILDREN 0.00 629.98 629.98 0.00 655.20 655.20 0.00 642.60 642.60 0.00 517.02 517.02 0.00 517.02 517.02 0.00 600.36 600.36
FAMILY 0.00 1,063.94 1,063.94 0.00 1,106.50 1,106.50 0.00 1,085.24 1,085.24 0.00 833.74 833.74 0.00 833.74 833.74 0.00 970.80 970.80

DISABILITY COBRA

SINGLE 0.00 746.22 746.22 0.00 776.10 776.10 0.00 761.16 761.16 0.00 620.16 620.16 0.00 620.16 620.16 0.00 718.98 718.98
WITH SPOUSE 0.00 1,475.28 1,475.28 0.00 1,534.32 1,534.32 0.00 1,504.80 1,504.80 0.00 1,132.02 1,132.02 0.00 1,132.02 1,132.02 0.00 1,283.58 1,283.58
WITH CHILDREN 0.00 926.46 926.46 0.00 963.54 963.54 0.00 945.00 945.00 0.00 760.32 760.32 0.00 760.32 760.32 0.00 882.90 882.90
FAMILY 0.00 1,564.62 1,564.62 0.00 1,627.20 1,627.20 0.00 1,595.94 1,595.94 0.00 1,226.10 1,226.10 0.00 1,226.10 1,226.10 0.00 1,427.64 1,427.64

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to Approved By
                    local funding affecting contributions.  Total premium columns are correct for all agencies.  
               2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
               3)  HMO rates include $25  Administration Fee.

JULY 1, 2005JULY 1, 2005 JULY 1, 2005 JULY 1, 2005 JULY 1, 2005
MCO RATES-FARA

STATEWIDE
PPO RATES EPO RATES

STATEWIDESTATEWIDE REGION 1 - HMO
HUMANA - NEW ORLEANS

REGION 2 - HMO
HUMANA - HOUMA/THIB

REGION 3 - HMO
HUMANA - HAMMOND

JULY 1, 2005

3/23/2005



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2005

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 373.10 139.74 512.84 314.78 104.94 419.72 299.18 99.74 398.92 317.46 105.82 423.28 331.02 110.34 441.36 373.10 134.62 507.72
WITH SPOUSE 587.38 354.02 941.40 488.16 278.32 766.48 463.44 264.00 727.44 492.42 280.78 773.20 509.74 289.06 798.80 585.12 346.64 931.76
WITH CHILDREN 431.78 198.42 630.20 362.26 152.42 514.68 344.16 144.72 488.88 365.38 153.74 519.12 381.10 160.42 541.52 431.16 192.68 623.84
FAMILY 626.76 393.40 1,020.16 520.02 310.18 830.20 493.62 294.18 787.80 524.56 312.92 837.48 547.50 326.82 874.32 624.06 385.58 1,009.64

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 777.86 222.42 1,000.28 709.18 104.94 814.12 672.86 99.74 772.60 715.46 105.82 821.28 747.06 110.34 857.40 777.86 283.70 1,061.56
WITH SPOUSE 1,322.28 734.16 2,056.44 1,322.28 346.40 1,668.68 1,318.16 264.00 1,582.16 1,322.28 361.32 1,683.60 1,322.28 436.48 1,758.76 1,322.28 693.12 2,015.40
WITH CHILDREN 810.26 311.26 1,121.52 759.78 152.42 912.20 720.80 144.72 865.52 766.50 153.74 920.24 800.42 160.42 960.84 810.26 293.14 1,103.40
FAMILY 1,280.70 779.22 2,059.92 1,280.70 390.82 1,671.52 1,280.70 304.14 1,584.84 1,280.70 406.38 1,687.08 1,280.70 481.02 1,761.72 1,280.70 644.38 1,925.08

RETIRED WITH 1 MEDICARE

SINGLE 228.10 77.38 305.48 188.96 63.00 251.96 180.00 60.00 240.00 190.50 63.50 254.00 198.30 66.10 264.40 228.10 109.38 337.48
WITH SPOUSE 854.68 292.28 1,146.96 699.60 233.20 932.80 663.74 221.26 885.00 705.74 235.26 941.00 736.92 245.64 982.56 854.68 373.76 1,228.44
WITH CHILDREN 422.58 771.10 1,193.68 422.58 548.02 970.60 422.58 498.26 920.84 422.58 556.62 979.20 422.58 599.86 1,022.44 422.58 351.22 773.80
FAMILY 1,105.62 368.54 1,474.16 898.16 299.40 1,197.56 851.88 283.96 1,135.84 906.12 302.04 1,208.16 946.34 315.46 1,261.80 884.72 201.52 1,086.24

RETIRED WITH 2 MEDICARE

WITH SPOUSE 386.90 128.98 515.88 316.64 105.56 422.20 300.96 100.32 401.28 319.32 106.44 425.76 332.94 110.98 443.92 416.88 233.08 649.96
FAMILY 509.60 169.88 679.48 415.92 138.64 554.56 395.00 131.68 526.68 419.52 139.84 559.36 437.66 145.90 583.56 516.30 569.94 1,086.24

COBRA

SINGLE 0.00 523.10 523.10 0.00 428.10 428.10 0.00 406.90 406.90 0.00 431.74 431.74 0.00 450.18 450.18 0.00 517.86 517.86
WITH SPOUSE 0.00 960.22 960.22 0.00 781.80 781.80 0.00 741.98 741.98 0.00 788.66 788.66 0.00 814.78 814.78 0.00 950.40 950.40
WITH CHILDREN 0.00 642.80 642.80 0.00 524.96 524.96 0.00 498.66 498.66 0.00 529.50 529.50 0.00 552.34 552.34 0.00 636.32 636.32
FAMILY 0.00 1040.56 1040.56 0.00 846.80 846.80 0.00 803.56 803.56 0.00 854.22 854.22 0.00 891.80 891.80 0.00 1029.82 1029.82

DISABILITY COBRA

SINGLE 0.00 769.26 769.26 0.00 629.58 629.58 0.00 598.38 598.38 0.00 634.92 634.92 0.00 662.04 662.04 0.00 761.58 761.58
WITH SPOUSE 0.00 1,412.10 1,412.10 0.00 1,149.72 1,149.72 0.00 1,091.16 1,091.16 0.00 1,159.80 1,159.80 0.00 1,198.20 1,198.20 0.00 1,397.64 1,397.64
WITH CHILDREN 0.00 945.30 945.30 0.00 772.02 772.02 0.00 733.32 733.32 0.00 778.68 778.68 0.00 812.28 812.28 0.00 935.76 935.76
FAMILY 0.00 1,530.24 1,530.24 0.00 1,245.30 1,245.30 0.00 1,181.70 1,181.70 0.00 1,256.22 1,256.22 0.00 1,311.48 1,311.48 0.00 1,514.46 1,514.46

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to Approved By
                    local funding affecting contributions.  Total premium columns are correct for all agencies.   

               2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
               3)  HMO rates include $25  Administration Fee.

REGION 7 - HMO
HUMANA - ALEXANDRIA HUMANA - SHREVEPORTHUMANA - LAFAYETTE

REGION 5 - HMO REGION 6 - HMOREGION 4 - HMO
HUMANA - LAKE CHARLES HUMANA - BATON ROUGE

JULY 1, 2005 JULY 1, 2005JULY 1, 2005 JULY 1, 2005

3/23/2005

JULY 1, 2005

REGION 9 - HMO
VANTAGE-MONROE

JULY 1, 2005

REGION 8 - HMO



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2006

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 370.06 123.34 493.40 370.06 143.10 513.16 370.06 143.10 513.16 355.26 118.42 473.68 370.06 171.46 541.52
WITH SPOUSE 647.36 400.64 1,048.00 647.36 442.56 1,089.92 647.36 442.56 1,089.92 621.46 384.62 1,006.08 647.36 474.68 1,122.04
WITH CHILDREN 424.24 177.52 601.76 424.24 201.60 625.84 424.24 201.60 625.84 407.26 170.42 577.68 424.24 230.88 655.12
FAMILY 675.98 429.26 1,105.24 675.98 473.46 1,149.44 675.98 473.46 1,149.44 648.94 412.10 1,061.04 675.98 505.98 1,181.96

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 794.58 123.34 917.92 794.58 160.02 954.60 794.58 160.02 954.60 762.78 118.42 881.20 794.58 191.10 985.68
WITH SPOUSE 1,220.20 400.64 1,620.84 1,220.20 465.48 1,685.68 1,220.20 465.48 1,685.68 1,171.38 384.62 1,556.00 1,220.20 501.48 1,721.68
WITH CHILDREN 844.92 177.52 1,022.44 844.92 218.40 1,063.32 844.92 218.40 1,063.32 811.14 170.42 981.56 844.92 250.28 1,095.20
FAMILY 1,209.78 403.26 1,613.04 1,209.78 467.78 1,677.56 1,209.78 467.78 1,677.56 1,161.40 387.12 1,548.52 1,209.78 503.66 1,713.44

RETIRED WITH 1 MEDICARE

SINGLE 223.86 74.62 298.48 223.86 86.54 310.40 223.86 86.54 310.40 214.90 71.62 286.52 223.86 113.62 337.48
WITH SPOUSE 827.14 275.70 1,102.84 827.14 319.82 1,146.96 827.14 319.82 1,146.96 794.04 264.68 1,058.72 827.14 352.22 1,179.36
WITH CHILDREN 387.48 129.16 516.64 387.48 149.84 537.32 387.48 149.84 537.32 372.00 124.00 496.00 387.48 178.32 565.80
FAMILY 1,102.12 367.36 1,469.48 1,102.12 426.12 1,528.24 1,102.12 426.12 1,528.24 1,058.02 352.66 1,410.68 1,102.12 461.00 1,563.12

RETIRED WITH 2 MEDICARE

WITH SPOUSE 402.40 134.12 536.52 402.40 155.56 557.96 402.40 155.56 557.96 386.28 128.76 515.04 402.40 184.04 586.44
FAMILY 498.22 166.06 664.28 498.22 192.62 690.84 498.22 192.62 690.84 478.30 159.42 637.72 498.22 221.98 720.20

COBRA

SINGLE 0.00 503.26 503.26 0.00 523.42 523.42 0.00 523.42 523.42 0.00 483.14 483.14 0.00 552.34 552.34
WITH SPOUSE 0.00 1,068.96 1,068.96 0.00 1,111.72 1,111.72 0.00 1,111.72 1,111.72 0.00 1,026.20 1,026.20 0.00 1,144.48 1,144.48
WITH CHILDREN 0.00 613.80 613.80 0.00 638.36 638.36 0.00 638.36 638.36 0.00 589.22 589.22 0.00 668.22 668.22
FAMILY 0.00 1,127.34 1,127.34 0.00 1,172.42 1,172.42 0.00 1,172.42 1,172.42 0.00 1,082.26 1,082.26 0.00 1,205.60 1,205.60

DISABILITY COBRA

SINGLE 0.00 740.10 740.10 0.00 769.74 769.74 0.00 769.74 769.74 0.00 710.52 710.52 0.00 812.28 812.28
WITH SPOUSE 0.00 1,572.00 1,572.00 0.00 1,634.88 1,634.88 0.00 1,634.88 1,634.88 0.00 1,509.12 1,509.12 0.00 1,683.06 1,683.06
WITH CHILDREN 0.00 902.64 902.64 0.00 938.76 938.76 0.00 938.76 938.76 0.00 866.52 866.52 0.00 982.68 982.68
FAMILY 0.00 1,657.86 1,657.86 0.00 1,724.16 1,724.16 0.00 1,724.16 1,724.16 0.00 1,591.56 1,591.56 0.00 1,772.94 1,772.94

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to Approved  by:
                    local funding affecting contributions.  Total premium columns are correct for all agencies.  
               2)  All members that retire on or after July 1, 1997 must have Medicare-Parts A and B in order to qualify for the reduced premium rates.
               3)  Vantage Health Care rates include a $25  Administration Fee.

3/9/2006

HMO-REGIONS 1 TO 8
HUMANA

HMO-REGION 9
VANTAGE HEALTH CAREMCO RATES-FARA

STATEWIDE
PPO RATES EPO RATES

STATEWIDESTATEWIDE

o

JULY 1, 2006JULY 1, 2006 JULY 1, 2006 JULY 1, 2006 JULY 1, 2006



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF RATES
EFFECTIVE JULY 1, 2007

STATE EMP STATE EMP STATE EMP STATE EMP STATE EMP
SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL SHARE SHARE TOTAL

ACTIVE
SINGLE 392.26 130.74 523.00 392.26 151.70 543.96 376.60 125.52 502.12 N/A N/A N/A N/A N/A N/A
WITH SPOUSE 686.20 424.68 1110.88 686.20 469.12 1155.32 658.76 407.68 1066.44 N/A N/A N/A N/A N/A N/A
WITH CHILDREN 449.70 188.18 637.88 449.70 213.70 663.40 431.72 180.64 612.36 N/A N/A N/A N/A N/A N/A
FAMILY 716.54 455.02 1171.56 716.54 501.90 1218.44 687.90 436.82 1124.72 N/A N/A N/A N/A N/A N/A

RETIRED NO MEDICARE & RE-EMPLOYED RETIREE

SINGLE 842.26 130.74 973.00 842.26 169.62 1011.88 808.56 125.52 934.08 N/A N/A N/A N/A N/A N/A
WITH SPOUSE 1293.44 424.68 1718.12 1293.44 493.40 1786.84 1241.68 407.68 1649.36 N/A N/A N/A N/A N/A N/A
WITH CHILDREN 895.62 188.18 1083.80 895.62 231.50 1127.12 859.84 180.64 1040.48 N/A N/A N/A N/A N/A N/A
FAMILY 1282.38 427.46 1709.84 1282.38 495.86 1778.24 1231.08 410.36 1641.44 N/A N/A N/A N/A N/A N/A

RETIRED WITH 1 MEDICARE

SINGLE 237.30 79.10 316.40 237.30 91.74 329.04 227.80 75.92 303.72 132.00 44.00 176.00 103.50 34.50 138.00
WITH SPOUSE 876.78 292.26 1169.04 876.78 339.02 1215.80 841.68 280.56 1122.24 N/A N/A N/A N/A N/A N/A
WITH CHILDREN 410.74 136.90 547.64 410.74 158.82 569.56 394.32 131.44 525.76 N/A N/A N/A N/A N/A N/A
FAMILY 1168.26 389.42 1557.68 1168.26 451.70 1619.96 1121.50 373.82 1495.32 N/A N/A N/A N/A N/A N/A

RETIRED WITH 2 MEDICARE

WITH SPOUSE 426.54 142.18 568.72 426.54 164.90 591.44 409.48 136.48 545.96 264.00 88.00 352.00 207.00 69.00 276.00
FAMILY 528.12 176.04 704.16 528.12 204.20 732.32 507.00 169.00 676.00 N/A N/A N/A N/A N/A N/A

COBRA

SINGLE 0.00 533.46 533.46 0.00 554.84 554.84 0.00 512.14 512.14 N/A N/A N/A N/A N/A N/A
WITH SPOUSE 0.00 1133.10 1133.10 0.00 1178.42 1178.42 0.00 1087.78 1087.78 N/A N/A N/A N/A N/A N/A
WITH CHILDREN 0.00 650.64 650.64 0.00 676.66 676.66 0.00 624.58 624.58 N/A N/A N/A N/A N/A N/A
FAMILY 0.00 1194.98 1194.98 0.00 1242.78 1242.78 0.00 1147.20 1147.20 N/A N/A N/A N/A N/A N/A

DISABILITY COBRA

SINGLE 0.00 784.50 784.50 0.00 815.94 815.94 0.00 753.18 753.18 N/A N/A N/A N/A N/A N/A
WITH SPOUSE 0.00 1666.32 1666.32 0.00 1732.98 1732.98 0.00 1599.66 1599.66 N/A N/A N/A N/A N/A N/A
WITH CHILDREN 0.00 956.82 956.82 0.00 995.10 995.10 0.00 918.54 918.54 N/A N/A N/A N/A N/A N/A
FAMILY 0.00 1757.34 1757.34 0.00 1827.66 1827.66 0.00 1687.08 1687.08 N/A N/A N/A N/A N/A N/A

* This Medicare Advantage plan is available in the following parishes:  Ascension, Bossier, Caddo, East Baton Rouge, Iberville, Jefferson, Lafourche, Livingston, Orleans, Plaquemines, St. Bernard, St. Charles,
   St. John the Baptist, St. Tammany, Tangipahoa, Washington, Webster and West Baton Rouge.

NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain School Board employees due to Approved  by:
                  local funding affecting contributions. Total premium columns are correct for all agencies.  
              2) All members who retire on or after July 1, 1997, must have Medicare Parts A and B in order to qualify for the reduced premium rates.

3/23/2007

MEDICARE ADVANTAGE PLANS
RETIREES WITH MEDICARE A & B ONLY

o

JULY 1, 2007

STATEWIDE
PRIVATE FEE FOR SERVICE

RESTRICTED AREAS*
HMO PLAN RATES

JULY 1, 2007 JULY 1, 2007 JULY 1, 2007 JULY 1, 2007
HMO RATES

STATEWIDE
PPO RATES EPO RATES

STATEWIDESTATEWIDE



OFFICE OF GROUP BENEFITS
OFFICIAL SCHEDULE OF PREMIUM RATES
Effective July 1, 2008

STATE EMPLOYEE TOTAL STATE EMPLOYEE TOTAL STATE EMPLOYEE TOTAL
SHARE SHARE PREMIUM SHARE SHARE PREMIUM SHARE SHARE PREMIUM

ACTIVE EMPLOYEE
SINGLE 406.78 135.58 542.36 406.78 157.34 564.12 390.54 130.18 520.72
WITH SPOUSE 711.60 440.40 1152.00 711.60 486.48 1198.08 683.14 422.78 1105.92
WITH CHILDREN 466.34 195.14 661.48 466.34 221.62 687.96 447.70 187.34 635.04
FAMILY 743.06 471.86 1214.92 743.06 520.46 1263.52 713.36 453.00 1166.36

RETIREE WITH NO MEDICARE or RE-EMPLOYED RETIREE

SINGLE 873.42 135.58 1009.00 873.42 175.90 1049.32 838.46 130.18 968.64
WITH SPOUSE 1341.32 440.40 1781.72 1341.32 511.64 1852.96 1287.62 422.78 1710.40
WITH CHILDREN 928.78 195.14 1123.92 928.78 240.06 1168.84 891.66 187.34 1079.00
FAMILY 1329.84 443.28 1773.12 1329.84 514.20 1844.04 1276.66 425.54 1702.20

RETIREE WITH 1 MEDICARE

SINGLE 246.10 82.02 328.12 246.10 95.14 341.24 236.22 78.74 314.96
WITH SPOUSE 909.24 303.08 1212.32 909.24 351.56 1260.80 872.82 290.94 1163.76
WITH CHILDREN 425.94 141.98 567.92 425.94 164.70 590.64 408.94 136.30 545.24
FAMILY 1211.50 403.82 1615.32 1211.50 468.42 1679.92 1163.02 387.66 1550.68

RETIREE WITH 2 MEDICARE

WITH SPOUSE 442.32 147.44 589.76 442.32 171.00 613.32 424.62 141.54 566.16
FAMILY 547.68 182.56 730.24 547.68 211.76 759.44 525.78 175.26 701.04

COBRA

SINGLE 0.00 553.20 553.20 0.00 575.40 575.40 0.00 531.12 531.12
WITH SPOUSE 0.00 1175.04 1175.04 0.00 1222.04 1222.04 0.00 1128.04 1128.04
WITH CHILDREN 0.00 674.72 674.72 0.00 701.72 701.72 0.00 647.72 647.72
FAMILY 0.00 1239.20 1239.20 0.00 1288.76 1288.76 0.00 1189.68 1189.68

DISABILITY COBRA

SINGLE 0.00 813.54 813.54 0.00 846.16 846.16 0.00 781.08 781.08
WITH SPOUSE 0.00 1727.98 1727.98 0.00 1797.12 1797.12 0.00 1658.88 1658.88
WITH CHILDREN 0.00 992.22 992.22 0.00 1031.92 1031.92 0.00 952.56 952.56
FAMILY 0.00 1822.36 1822.36 0.00 1895.28 1895.28 0.00 1749.52 1749.52

NOTE:   1) The breakdown between the state share and the employee share may not be accurate for certain school board employees due to Approved  by:
                       local funding that affects contributions. Total premium columns are correct for all agencies.  
                2)  All members who retire on or after July 1, 1997, must have both Medicare Part A and Part B to qualify for reduced premium rates.

2/22/2008

EPO Plan
(Statewide) (Statewide)
PPO Plan

o

HMO Plan
(Statewide)
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Beauregard Parish School Board 
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Catahoula Parish School Board 
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East Feliciana Parish School Board 

Response 
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Franklin Parish School Board 
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Jefferson Parish Public School System 

Response 
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Livingston Parish Public Schools 

Response 

  







Office of Group Benefits 

 

 
Louisiana Office of State Inspector General        

 
 

Monroe City Schools 
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Morehouse Parish School Board 

Response 
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Pointe Coupee Parish School Board 

Response 
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Rapides Parish School Board 

Response 

  







Office of Group Benefits 

 

 
Louisiana Office of State Inspector General        

 
 

Red River Parish School Board 

Response 
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Richland Parish School Board 

Response 

  





Office of Group Benefits 

 

 
Louisiana Office of State Inspector General        

 
 

Sabine Parish School Board 

Response 
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St. Bernard Parish School Board 

Response 
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St. Landry Parish School Board 

Response 
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Tangipahoa Parish School System 

Response 
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Union Parish School Board 

Response 

  





Office of Group Benefits 

 

 
Louisiana Office of State Inspector General        

 
 

Webster Parish School Board 

Response 
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It appears that a number of the school boards identified in this report do not have a clear 
understanding of the Group Benefits’ rules pertaining to coverage for retirees, even though 
those rules were published in the State Register and are reiterated each year in the Plan 
Documents.   Several of the school boards suggested in their letters that Group Benefits did not 
notify them of the change in the premium rates for specific employees who were re-employed 
retirees.  However, for Group Benefits to determine whether a specific employee’s premium 
amount is correct, Group Benefits must receive notices from the employer of any changes that 
may affect the employee’s classification.  It is clear from the rules published in the State 
Register and the Plan Documents that it is the responsibility of the participating employer to 
submit enrollment and change forms on behalf of its employees and to immediately notify Group 
Benefits when a retiree with Group Benefits coverage returns to full time employment.  Many of 
the school boards also indicated in their letters that they were unaware that the employees were 
retirees.  In order for the participating employer to comply with the employer responsibilities 
under the Group Benefits Plan Documents, they must determine if the employee is a retiree.  
The most obvious solution to the problem of not knowing if an employee is a retiree is to ask the 
employee at the time of hire if they are a retiree.   One would also expect that if the employee 
retired from the same school board that rehired them, the school board would know that they 
were re-employed retirees. 

IG Comment to Responses From School Boards 

All of the employees identified in this review are retired from agencies that participate in Group 
Benefits and were classified in the Group Benefits system as active employees.   It is clear from 
the Group Benefits rules published in the State Register and the annual Group Benefits plan 
documents that retirees cannot be covered as active employees.  These rules also make it clear 
that retirees who retire from participating agencies may not enroll as late applicants.  Several of 
the school boards suggested that retirees who were rehired prior to March 1, 2003, should be 
grandfathered in.  The published rules do not address the issue of employees who were re-
employed retirees at the time the re-employed retiree category was created.  Group Benefits 
takes the position that such employees are not grandfathered in under the rules in effect prior to 
March 1, 2003.  We based our determinations on rules that are published and regularly sent to 
the participating school boards and administrative policies of Group Benefits.  We remain firm in 
our determination that more than $630,000 is owed to Group Benefits by participating school 
boards. 

Some of the school boards also suggested that the premiums for re-employed retirees are due 
from the agency from which the employee retired.  While this is also Group Benefits’ position, 
Group Benefits cannot properly bill these premiums if the documentation submitted by the 
employing agency does not indicate that the employee is retired.  Further, if the employing 
agency believes that they are not responsible for the premiums, they should have notified Group 
Benefits that the responsibility for the premiums fell on the agency from which the employee 
retired immediately after receiving the first bill from Group Benefits for that employee.  Group 
Benefits has advised that their policy in those cases where the employing agency failed to notify 
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Group Benefits that the employee was retired, is that the premiums are the responsibility of the 
employing agency until such time as the employing agency notifies Group Benefits that the 
employee is a re-employed retiree. 

The comments from the school boards also suggest that communication between Group 
Benefits and the school boards needs improvement.    It is the responsibility of all participating 
school boards to be familiar with these rules.  But it is also the responsibility of Group Benefits 
to provide clear guidance regarding their programs to participating employers and to provide 
timely and accurate responses to questions presented by participating employers. 

We wish to specifically address the responses received from Pointe Coupee Parish School 
Board, Ouachita Parish School System and Jefferson Parish Public School System.   

Pointe Coupee Parish School Board contends that their liability is only $10,576.12, rather than 
the $70,663.58 identified in this report.  We have thoroughly reviewed the calculations provided 
by Pointe Coupee Parish School Board.  Their argument that the correct amount was remitted 
for the six employees who are retired is invalid.  Pointe Coupee Parish School Board was billed 
for these six employees as active employees from the time of their retirement until the time of 
this review.  The correct amount was not remitted to Group Benefits.  Their suggestion that the 
remaining difference is because they inadvertently carried some of their employees as active 
over the summer is also without merit.  This argument does not explain why employees who 
retired in May 2007, May 2008, June 2008, and August 2008 were still being carried as active in 
January 2009.  We have reviewed our calculations and are firm that the amount owed by Pointe 
Coupee Parish School Board remains at $70,663.58. 

Ouachita Parish School System contends that they were unaware that three of their five 
employees identified in this review were retired.  It is difficult to conceive how Ouachita Parish 
School System could not be aware that these employees were retired, since all three of these 
employees had retired from Ouachita Parish School System. 

Jefferson Parish Public School System also contends that they were unaware that two of their 
five employees identified in this review were retirees.  Again it is difficult to conceive how 
Jefferson Parish Public School System could not be aware that these employees were retired, 
since both of these employees had retired from Jefferson Parish Public School System. 



 

 

 

 

 

 

 

 

 

 

 

 

 

A copy of this report has been made available for public inspection at the Office of State 
Inspector General and is posted on the Office of State Inspector General’s website at 
www.doa.louisiana.gov/oig/inspector.htm.   Reference should be made to Case No. 1-09-0014.  
If you need any assistance relative to this report, please contact Bruce J. Janet, CPA, State 
Audit Director at (225) 342-4262. 

 

REPORT FRAUD, WASTE, AND ABUSE 

To report alleged fraud, waste, abuse, or mismanagement relative to state programs or 
operations, use one of the following methods: 

•    Complete complaint form on web site at 
•    Write to Office of State Inspector General, P. O. Box 94095, Baton Rouge, LA  70804-

9095 

www.doa.Louisiana.gov/oig/inspector.htm 

•    Call the Office of State Inspector General at (225) 342-4262 
 

Forty-seven copies of this public document were published in this first printing at a cost of     
$311.70.   The total cost of all printings of this document, including reprints is $311.70.   This 
document was published by the Office of State Inspector General, State of Louisiana, Post 
Office Box 94095, 150 Third Street, Third Floor, Baton Rouge, LA  70804-9095 to report its 
findings under authority of LSA-R.S. 39:7-8.  This material was printed in accordance with 
the standards for printing by state agencies established pursuant to LSA - R.S. 43:31. 

http://www.doa.louisiana/�
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